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Todayos Agenda

Welcome

Keynote Speakers:

¢ Catherine Cottingham, Electricity Sector Councill
¢ Kerry Johnston, Humber College

¢ David Nixon, Kortright Centre

¢ KC Chang & Ben Rodgers, SANYO Canada
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Electricity Industry Employee Average Age Profile
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Utility Average hiring need per annum

Group 2007-2009 2010-2012
Low High | Low | High

Engineers 1043 | 415 | 1817 | 1693

Tradesfothernon- | 2211 | 3082 | 2869 | 3688

suppor

Totdl 314 | 4498 | 4186 | 538l
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High Proportion of Contract Workers

Generation 11.0%

Transmission 0'5%6.03/0

4.0%

Distribution 2 0% B Contract

0% |8 Seasonal

Renewable

Integrated

FQ.OO/
Other 1.0% 0

0.0% 10.0% 20.0% 30.0% 40.0% 50.0%

Percentage of staff contract/seasonal

POWER LUNCH

r nline webinar series cartmarsuip
seene Power Lunch Sept 2009


http://www.reeep.org/

‘ Solar Employment a comparison 2008 to 2011
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A total of 45 respondents
anticipated shortage of
qualified personnel in 2011.
Installation, systems design
and integration, project
management and engineering
are key areas of shortage.
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How critical is the shortage of solar personnel over the

next 3 years ?

A total of 53 respondents
answered this question. Of
these, 51% deemed the
409 shortage to be critical to very
critical for the future of their
3504 349% organization.
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Understanding the Occupational Environment

Communities of employment are construction, manufacturing, service
support and installation maintenance, important to be clear which
communities of jobs we are discussing when we talk about occupational
need. Policy initiatives will strongly impact growth prospects by category

Many renewable energy specific occupations are not clearly defined by
current occupational certification or regulation, there are differences of
opinion in some categories of employment as to whether certain
occupations are new or just add on training to existing well established
roles

Many traditional industry roles will require additional learning to adapt

Provincial industry regulation varies, this may mean in some provinces
who does the work is a regulated trade while in others not

Occupational regulation/certification falls into 3 groups: occupation specific
e.g. electrician, experiential specific e.g. certified geothermal installer or,
equipment specific e.g. BP Certified Solar Installer
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What 0s already 1 n the

ESC has developed occupational standards for Wind Turbine
Technician, Solar Thermal Installer, Solar PV Installer and,
Geothermal Installer

These solar standards are being used to create a national solar
curriculum by the Association of Canadian Community Colleges
(ACCCQC)

The ESC in partnership with the ACCC has a project to review these
occupational standards with existing standards for red seal trades to
better understand occupational relationship to existing roles

Canadian Solar Industries Association and the Geoexchange
Coalition have developed training programs for installers
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What 0s already I n the

The International Brotherhood of Electrical Workers
(IBEW) is bringing US solar training from their US
apprenticeship Committee to their union training centres
for electrician apprentices and journeys in Canada,
revision of the US texts is underway

ESC has a Wind Turbine Technician Curriculum available
free to any Canadian Educational Institution

www.brightfuturesbc.ca, an industry funded career
Initiative with renewable energy & energy efficiency skills
profiles

www.brightfutures.ca, renewable energy career profiles

POWER LUNCH 11

Power Lunch Sept 2009

partnership


http://www.reeep.org/
http://www.brightfuturesbc.ca/
http://www.brightfutures.ca/

The Best Way to Predict the Future Is to Create the
Future

BRIGHT FUTURES

CAMP

AVENIR BRILLANT
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Training the Next Renewable Energy Generation:
An Ontario College Perspective

‘]}' HUMBER

Defining Polytechnic Education...

Kerry Johnston
Sustainable Energy and Building Technology
3 Year Advanced Diploma
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Defining Polytechnic Education...

Humber today Is home to....

More than 20,000 full time students
More than 350 programs
Three campuses
Apprenticeship programs
Diploma programs
Degree programs
Post grad programs

Humber is a big public institution working to support sustainability

as a core value in educatlon and day-to-day operations
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Humber 60s LEED Gol d Cent

POWER LUNCH

reeep online webinar series partaarclp


http://www.reeep.org/

